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Introduction- The Women in Green Jobs Project 
 

The Green-Collar Jobs Task Force of Nashville/Davidson County (a program of 
Tennessee Alliance for Progress (TAP), initiated the Women in Green Jobs Project. TAP 
is a ten-year old non-profit organization whose mission is to build healthy families and 
communities in Tennessee (www.taptn.org).   The mission of the Green-Collar Jobs Task 
Force is to create family-supporting green jobs that provide pathways to prosperity for 
people in distressed communities.   

The Women in Green Jobs Project is designed to organize, inform and educate women 
about the issues of green jobs and the environment, as well as build their leadership and 
advocacy skills.  A specific focus is on women from economically disadvantaged 
communities.   

TAP received funding in 2010 from the Ms. Foundation to start the Women in Green 
Jobs Project. Trazana Staples was hired as the Project Coordinator in August 2010.  The 
�:�R�P�H�Q�¶�V���7�U�D�F�N���D�W���7�$�3�¶�V���&�R�P�S�D�V�V���9�,�,���&�R�Q�I�H�U�H�Qce on Green Jobs was held on Oct. 9, 
2010.  The conference featured national speakers Donna Adkisson of Wider 
Opportunities for Women, Elsa Barboza of SCOPE - Los Angeles, Lindsey Ruprecht of 
Action Housing in Pittsburgh, Karen Monahan of the Minnesota Sierra Club, along with 
green activists and local women who own green businesses. 

The Project: 

�x Developed a Powerpoint presentation on green jobs for women 

�x Created a website, http://www.greenjobs4women.net  

�x Held a series of meetings educating the community about green jobs 

�x Held meetings with and/or did presentations for traditi�R�Q�D�O���Z�R�P�H�Q�¶�V���J�U�R�X�S�V���V�X�F�K��
as the Tennessee Economic Council on Women, the Business and Professional 
Women of Tennessee (their June 2011 statewide gathering focused on green jobs 
for women), Tennessee Women in Green (TWIG), Operation Stand Down 
(women veterans), and three Project members attended a two-day workshop 
convened by Wider Opportunities for Women in Birmingham, AL where they 
learned about green jobs initiatives in the Southeast and networked with women 
doing this work 

�x Held a day-long Leadership Training for Women, conducted by the 
Neighborhoods Resource Center, and a well-attended Ecopreneur Training for 
Women, held at the Urban League of Middle Tennessee Headquarters. 

http://www.taptn.org/
http://www.greenjobs4women.net/
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Pearl Asante and Iyen Frierson, Presenters at 
the Women's Track at Compass Conference on 
Green Jobs-2010 

Trazana Staples, the Project Coordinator 

 

 
(Left-Right; Sor ren Young, Trazana Staples, Iyen Frierson, Chikira Byrd, Silvia Pagano-Lewis) 
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The Green Voices of the Community Report 

We have found that many women in the community want to start their own green 
business. This knowledge has le�G���X�V���W�R���G�H�Y�H�O�R�S���W�K�H���:�R�P�H�Q�¶�V���(�F�R�S�U�H�Q�H�X�U Training that 
will focus on providing women with the resources and skills they need to succeed in 
business. This Report came out of two focus groups conducted with Nashville women in 
�-�X�Q�H�������������W�R���G�H�W�H�U�P�L�Q�H���W�K�H���F�R�P�P�X�Q�L�W�\�¶�V���L�Q�W�H�U�H�V�W���L�Q���D�Q�G��knowledge of green jobs and 
Ecopreneurship.  Nine women of various backgrounds, ethnicity, race, and economic 
status participated in the focus groups. Two groups were created with 4 and 5 participants 
each, allowing for maximum participation by the women. The following Report 
summarizes the findings from the focus groups. The Women in Green Jobs Project and 
others will use this Report as an advocacy tool to improve public awareness and attract 
support and funding for the Women in the Green Jobs movement. 

Focus Group Participants 
Women in Green Jobs Focus Group 1 
Facilitated by: Jackie Sims 
Veronica Morris 
Ndi Akpan 
Adriana Larios 
Soheila Khaila 
Iru Frierson-Melton 

 Women in Green Jobs Focus Group 2 
Facilitated by: Kate Keifling 
Iyen Frierson 
Sil Lewis 
Chikira Byrd 
Sorren Young 

  

Focus Group Discussion 
(Left to Right; Soheila Khaila,Shavaun 
Evans, Veronica Morris, Adriana Larios) 

 

Adriana Larios, Focus Group Participant 
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Methods 

Each participant was asked to complete a Preliminary Discussion Survey.   Below are 
the questions and results of the survey: 

QUESTION RANGE  RESPONSES 
   Yes No  

Are you married:   2 7  
      

Do you have children?   3 6  
      

What is your household income? $0-15,000     
 $16,000-25,000  1   
 $26,000-35,000  1   
 $36,000-45,000  5   
 $46,000-55,000  1   
 $56,000-65,000     
 $66,000 or more     
      

Do you have transportation?   8 1  
Do you have access to a computer?   9   

      
Have you ever worked a Green Job?   1 8  
Would you like to know more about 

starting your Green Business?   9   
Do you know where to find the 

information for starting your own 
Green Business?   4 5  

What kind of workshops in the 
future would you be interested in 

attending?      
�B The Basics of Business  
�B Green Workshops  
�B How to apply for green jobs  
�B Funding for Green 

Businesses  
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Questions and Responses 
 
�%�H�O�R�Z���D�U�H���W�K�H���T�X�H�V�W�L�R�Q�V���W�K�D�W���Z�H�U�H���D�V�N�H�G���S�D�U�W�L�F�L�S�D�Q�W�V���D�Q�G���W�K�H���U�H�V�X�O�W�V���R�I���W�K�H���)�R�F�X�V���J�U�R�X�S�V�¶��
discussion.  
 
Why did you come today? 
Responses included: to learn more about green jobs and the green jobs movement, to find 
a more concrete path towards a green job, and to learn about starting a green business.  
 
How did you hear of green jobs? 
Participants in the focus groups reported becoming familiar with green jobs through 
family, professional networks, their community, and friends. One participant was not 
familiar with green jobs.  
 
What do you think the positives and negatives are of working a non-traditional job 
(e.i., construction) for a woman? 
Advantages:  
Gaining respect in the workforce 
Showing the different roles that women can play 
Making a living wage 
 
Disadvantages:  
More physical 
Men might find it as competition if women enter non-traditional jobs 
�$���O�R�W���R�I���Z�R�U�N���H�T�X�L�S�P�H�Q�W���L�V���G�H�V�L�J�Q�H�G���I�R�U���P�H�Q�¶�V���K�D�Q�G�V�����E�R�G�\���I�U�D�P�H�V 
Appearing less feminine 
 
Would any of you attend a training center to get green jobs skills? 
All participants answered yes. 
 
What are your employment obstacles?  

�B Criminal background checks 
�B Making enough money to pay bills 
�B Not having a support system in place 
�B Funding 
�B Inclusiveness; racism, gender, status, class, disabilities 
�B Lack of education 
�B Childcare 
�B Household responsibilities  
�B Gas prices if a job requires travel 
�B Being female if the job is in a male-dominated industry.  

 
Do you feel that green jobs are inclusive of women, minorities and people with 
disabilities?  
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Participants were not sure because they were not familiar with green jobs employers but 
they believe that green jobs can be inclusive.  
 
Would you be more productive and enthusiastic about your job if you were doing 
work that really made a difference in the world? 

�B Participants overwhelmingly agreed that they would be more 
enthusiastic about their work if they were doing work that made a 
positive impact on their community. Some participants recalled seeing 
their family members do work for the community, and how rewarding it 
was for them.  

 
Do you think of yourself as being environmentally aware?  For instance, have you 
made your home more energy efficient?  Do you garden?  Do you recycle? 

�B Participants reported recycling, gardening, having energy-efficient home 
appliances, and limiting their personal waste.  

 
Conclusion 
 
The women who participated in these focus groups had a lot of creative ideas about 
businesses they could start but most lacked the resources and knowledge to make these 
ideas reality.  Although their knowledge of green jobs and businesses varied, they were 
enthusiastic about the concept and all were willing to attend a training center to get green 
jobs skills.   They were mixed on the idea of non-traditional jobs for women.  Although 
they recognized the monetary benefits of these jobs, one of the focus groups unanimously 
stated they were not interested in masculine type jobs, but were more interested in 
earning a decent living as an Ecopreneur.  The women indicated that they were very 
interested in attending Ecopreneur workshops where they could get help in starting their 
own green business.  The Women in Green Jobs Project intends to hold a series of these 
workshops and set up a buddy system that will support these women as they work to 
achieve their dreams. The Project will also continue to do grassroots lobbying in support 
of public policies �± such as community college green training programs �± that can move 
women into the green economy, thus allowing them to do meaningful work and become 
more self-sufficient.  
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The Women in Green Jobs Project Committee 

Shavaun Evans 

Cathy Hoot 

Kate Kiefling 

Courtney Johnson 

Nell Levin 

Jackie Sims 

Trazana A. Staples 

 

 
     Website: www.taptn.org 
      Email:  info@taptn.org 
      Phone:   888-903-9576 

 

http://www.taptn.org/
mailto:info@taptn.org

